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LAMPIRAN-LAMPIRAN 

 

LAMPIRAN 1. KUESIONER PENELITAN 

PENGARUH MOTIVASI, LINGKUNGAN KERJA DAN 

KOMITMEN TERHADAP KINERJA PEGAWAI PADA 

KECAMATAN BIKOMI UTARA 

A. IDENTITAS RESPONDEN 

1. Nama  : 

2. Jenis kelamin : 

3. Umur  : 

B. PETUNJUK PENGISISAN KUESIONER 

1. Pilihlah jawaban pertayaan di bawah ini yang sesuai dengan jawaban anda 

dengan jujur dan tanpa di pengaruhi oleh orang lain. 

2. anda dengan memberikan tanda √ pada 5 pilihan jawaban yang tersedia, 

dimana keterangan dari 5 piilihan jawaban yaitu: 

1) Sangat setuju (SS)  = 5 

2) Setuju (S)   = 4 

3) Kurang setuju (KS)  = 3 

4) Tidak setuju (TS)  = 2 

5) Sangat tidak setuju (STS) = 1 
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NO Motivasi (X1) 
Jawaban 

STS TS S SS 

1 Saya mampu bekerja dengan penuh 

rasa tanggung jawab 

    

2 Saya merasa termotivasi untuk  

melakukan pekerjaan secara tepat 

dan cepat 

    

3 Tugas dan tanggung jawab yang 

diberikan pimpinan sesuai dengan 

pendidikan dan kemampuan saya 

    

4 Saya merasa tidak senang menerima 

tantangan kerja yang diberikan oleh 

pemimpin 

    

5 Saya dapat menyelesaikan setiap 

pekerjaan dengan teliti dann rapi 

    

 

NO Lingkungan Kerja (X2) 
Jawaban 

STS TS S SS 

1 Saya dapat berkonsentrasi dengan 

baik  
    

2 Saya bekerja sama dengan setiap 

rekan kerja. 
    

3 Saya tidak mempunyai konflik 

dengan sesama. 
    

4 Satuan keamanan ditempat kerja saya 

sudah bekerja dengan baik sehingga 

saya merasa aman. 

 

    

 

NO Komitmen (X3) 
Jawaban 

STS TS S SS 

1 Saya merasa bangga menjadi bagian 

organisasi 
    

2 Saya yakin bekerja terhadap 

organisasi ini  
    

3 Saya sadar bahwa komitmen adalah 

hal yang harus saya lakukan 
    

4 Saya masih ada tanggung jawab jika 

saya ingin keluar 
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NO Kinerja Pegawai (Y) 
Jawaban 

STS TS S SS 

1 Kemampuan bekerja dengan waktu 

yang ditentukan 

    

2 Kemampuan menjaga mutu pekerjaan     

3 Pemahaman terhadap pekerjaan tidak 

rutin yang diberikan 

    

4 Penggunaan wawasan yang luas 

dalam bekerja 
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LAMPIRAN 2 

TABULASI DATA 
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LAMPIRAN 3 

HASIL OLAHAN DATA 

A. Uji Validitas  

1. Motivasi (X1) 

Correlations 

  x1.1 x1.2 x1.3 x1.4 x1.5 Total 

x1.1 Pearson Correlation 1 .235* .368** .197 .440** .683** 

Sig. (2-tailed)  .042 .001 .090 .000 .000 

N 75 75 75 75 75 75 

x1.2 Pearson Correlation .235* 1 .159 .352** .420** .658** 

Sig. (2-tailed) .042  .174 .002 .000 .000 

N 75 75 75 75 75 75 

x1.3 Pearson Correlation .368** .159 1 .268* .284* .632** 

Sig. (2-tailed) .001 .174  .020 .014 .000 

N 75 75 75 75 75 75 

x1.4 Pearson Correlation .197 .352** .268* 1 .173 .605** 

Sig. (2-tailed) .090 .002 .020  .138 .000 

N 75 75 75 75 75 75 

x1.5 Pearson Correlation .440** .420** .284* .173 1 .706** 

Sig. (2-tailed) .000 .000 .014 .138  .000 

N 75 75 75 75 75 75 

Total Pearson Correlation .683** .658** .632** .605** .706** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 75 75 75 75 75 75 

*. Correlation is significant at the 0.05 level (2-tailed).    

**. Correlation is significant at the 0.01 level (2-tailed).    
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2. Lingkungan Kerja (X2) 

Correlations 

  x2.1 x2.2 x2.3 x2.4 Total 

x2.1 Pearson Correlation 1 .335** .477** .352** .742** 

Sig. (2-tailed)  .003 .000 .002 .000 

N 75 75 75 75 75 

x2.2 Pearson Correlation .335** 1 .321** .441** .724** 

Sig. (2-tailed) .003  .005 .000 .000 

N 75 75 75 75 75 

x2.3 Pearson Correlation .477** .321** 1 .322** .718** 

Sig. (2-tailed) .000 .005  .005 .000 

N 75 75 75 75 75 

x2.4 Pearson Correlation .352** .441** .322** 1 .730** 

Sig. (2-tailed) .002 .000 .005  .000 

N 75 75 75 75 75 

Total Pearson Correlation .742** .724** .718** .730** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 75 75 75 75 75 

**. Correlation is significant at the 0.01 level (2-tailed).   

 

3. Komitmen (X3) 
Correlations 

  x3.1 x3.2 x3.3 x3.4 Total 

x3.1 Pearson Correlation 1 .335** .395** .307** .738** 

Sig. (2-tailed)  .003 .000 .007 .000 

N 75 75 75 75 75 

x3.2 Pearson Correlation .335** 1 .246* .291* .678** 

Sig. (2-tailed) .003  .033 .011 .000 

N 75 75 75 75 75 

x3.3 Pearson Correlation .395** .246* 1 .253* .682** 

Sig. (2-tailed) .000 .033  .028 .000 

N 75 75 75 75 75 

x3.4 Pearson Correlation .307** .291* .253* 1 .669** 

Sig. (2-tailed) .007 .011 .028  .000 

N 75 75 75 75 75 

Total Pearson Correlation .738** .678** .682** .669** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 75 75 75 75 75 

**. Correlation is significant at the 0.01 level (2-tailed).   

*. Correlation is significant at the 0.05 level (2-tailed).   
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4. Kinerja Pegawai (Y) 
Correlations 

  Y1 Y2 Y3 Y4 Total 

Y1 Pearson Correlation 1 .248* .428** .405** .725** 

Sig. (2-tailed)  .032 .000 .000 .000 

N 75 75 75 75 75 

Y2 Pearson Correlation .248* 1 .275* .463** .696** 

Sig. (2-tailed) .032  .017 .000 .000 

N 75 75 75 75 75 

Y3 Pearson Correlation .428** .275* 1 .313** .690** 

Sig. (2-tailed) .000 .017  .006 .000 

N 75 75 75 75 75 

Y4 Pearson Correlation .405** .463** .313** 1 .763** 

Sig. (2-tailed) .000 .000 .006  .000 

N 75 75 75 75 75 

Total Pearson Correlation .725** .696** .690** .763** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 75 75 75 75 75 

*. Correlation is significant at the 0.05 level (2-tailed).   

**. Correlation is significant at the 0.01 level (2-tailed).   

 

 

B. Uji Reliabilitas  

1. Motivasi (X1) 

 

 

 

2. Lingkungan Kerja (X2) 
Reliability Statistics 

Cronbach's Alpha N of Items 

.705 4 

 

3. Komitmen (X3) 
Reliability Statistics 

Cronbach's Alpha N of Items 

.637 4 

 

   

Reliability Statistics 

Cronbach's Alpha N of Items 

.671 5 
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4. Komitmen (Y) 

 
 

 

 

C. Uji Asumsi Klasik 

1. Uji Normalitas 

 

 

2. Uji Multikolinearitas 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 16.920 .968  17.477 .000   

motivasi -.291 .050 -.536 -5.870 .000 .611 1.638 

lingkungan kerja .765 .073 1.199 10.442 .000 .386 2.589 

komitmen -.335 .069 -.581 -4.866 .000 .357 2.803 

a. Dependent Variable: kinerja pegawai      

 

3. Uji Autokorelasi  
Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate Durbin-Watson 

1 .799a .638 .623 .870 2.153 

a. Predictors: (Constant), komitmen, motivasi, lingkungan kerja 

b. Dependent Variable: kinerja pegawai   

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.688 4 
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4. Uji Heteroskedastisitas 

 

 5.    Uji Linearitas 

ANOVA Table 

   Sum of 
Squares df 

Mean 
Square F Sig. 

kinerja 
pegawai 
* 
motivasi 

Between Groups (Combined) 12.930 5 2.586 1.315 .268 

Linearity .319 1 .319 .162 .688 

Deviation from Linearity 12.611 4 3.153 1.603 .183 

Within Groups 135.737 69 1.967   

Total 148.667 74    

 

ANOVA Table 

   Sum of 
Squares df 

Mean 
Square F Sig. 

kinerja 
pegawai * 
lingkunga
n kerja 

Between Groups (Combined) 140.224 4 35.056 290.670 .000 

Linearity 140.095 1 140.095 1.162E3 .000 

Deviation from 
Linearity 

.129 3 .043 .358 .784 

Within Groups 8.442 70 .121   

Total 148.667 74    
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ANOVA Table 

   Sum of 
Squares df 

Mean 
Square F Sig. 

kinerja 
pegawai * 
komitmen 

Between Groups (Combined) 28.313 4 7.078 4.117 .005 

Linearity 22.647 1 22.647 13.172 .001 

Deviation from 
Linearity 

5.665 3 1.888 1.098 .356 

Within Groups 120.354 70 1.719   

Total 148.667 74    

 

D. Hasil Analisis Inferensial 

1. Regresi Linear Sederhana 

 

Pengaruh Motivasi (X1) Terhadap Kinerja Pegawai (Y) 
 

  

Variables Entered/Removedb 

Model 
Variables 
Entered 

Variables 
Removed Method 

1 motivasi . Enter 

a. All requested variables entered.  

b. Dependent Variable: kinerja pegawai 

Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .584 .341 .332 1.783 

a. Predictors: (Constant), motivasi  

ANOVAb 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 120.096 1 120.096 37.764 .000 

Residual 232.152 73 3.180   

Total 352.248 74    

a. Predictors: (Constant), motivasi    
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Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.399 1.791  4.131 .000 

motivasi .487 .079 .584 6.145 .000 

a. Dependent Variable: kinerja pegawai    

 

Pengaruh Lingkungan Kerja (X2) Terhadap Kinerja Pegawai (Y) 
Variables Entered/Removedb 

Model Variables Entered Variables Removed Method 

1 lingkungan kerja . Enter 

a. All requested variables entered.  

b. Dependent Variable: kinerja pegawai 

 

 

 

b. Dependent Variable: kinerja pegawai    

Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .656 .430 .422 1.077 

a. Predictors: (Constant), lingkungan kerja  
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Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 8.687 1.306  6.652 .000 

lingkungan kerja .527 .071 .656 7.420 .000 

a. Dependent Variable: kinerja pegawai    

 

   

 

 

Pengaruh Komitmen (X3) Terhadap Kinerja Pegawai (Y) 
Variables Entered/Removedb 

Model Variables Entered 
Variables 
Removed Method 

1 komitmena . Enter 

a. All requested variables entered.  

b. Dependent Variable: kinerja pegawai 

 
Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .621 .386 .377 1.722 

a. Predictors: (Constant), komitmen  

 

 
ANOVAb 

Model 
Sum of 
Squares df Mean Square F Sig. 

1 Regression 63.918 1 63.918 55.057 .000 

Residual 84.749 73 1.161   

Total 148.667 74    

a. Predictors: (Constant), lingkungan kerja    

b. Dependent Variable: kinerja pegawai    
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Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.255 2.236  1.456 .150 

komitmen .835 .123 .621 6.771 .000 

a. Dependent Variable: kinerja 
pegawai 

   

 

2. Regresi Linear Berganda 

Pengaruh Variabel Motivasi (X1), Lingkungan Kerja (X2), dan 

Komitmen (X3) Terhadap Kinerja Pegawai (Y) 

Variables Entered/Removedb 

Model Variables Entered 
Variables 
Removed Method 

1 lingkungan kerja, 
motivasi, 
komitmen 

. Enter 

a. All requested variables entered.  

b. Dependent Variable: kinerja pegawai 

 
Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .773 .597 .580 1.413 

a. Predictors: (Constant), lingkungan kerja, motivasi, komitmen 

 

ANOVAb 

Model 
Sum of 

Squares df 
Mean 

Square F Sig. 

1 Regression 135.886 1 135.886 45.847 .000 

Residual 216.363 73 2.964   

Total 352.248 74    

a. Predictors: (Constant), komitmen    

b. Dependent Variable: kinerja pegawai    
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ANOVAb 

Model 
Sum of 
Squares df 

Mean 
Square F Sig. 

1 Regression 210.429 3 70.143 35.116 .000 

Residual 141.819 71 1.997   

Total 352.248 74    

a. Predictors: (Constant), lingkungan kerja, motivasi, 
komitmen 

 

b. Dependent Variable: kinerja pegawai    

 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 13.041 3.201  -4.075 .000 

motivasi .382 .091 .319 4.214 .000 

komitmen .401 .121 .271 3.313 .001 

lingkungan kerja .850 .124 .561 6.866 .000 

a. Dependent Variable: kinerja pegawai    

 

 

 

 

 

T TABEL 
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F TABEL 
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