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ABSTRAK

Pos Pelayanan Terpadu (Posyandu) merupakan pusat pelayanan kesehatan
masyarakat dimana masyarakat dapat melakukan konsultasi kesehatan dan
memperoleh pelayanan kesehatan di tingkat desa. Kegiatan ini merupakan bentuk
pelayanan terpadu. Di dalam kegiatan posyandu terdapat beberapa petugas yang
memiliki peran penting salah satunya adalah kader. Penelitian ini bertujuan untuk
mengevaluasi pelaksanaan peran kader posyandu balita di Desa Kabuna wilayah
kerja UPTD Puskesmas Haliwen. Penelitian ini merupakan penelitian deskriptif
yang dilakukan di 10 posyandu yang tersebar di desa Kabuna wilayah kerja
UPTD Puskesmas Haliwen dengan jumlah kader sebanyak 50 orang. Berdasarkan
hasil penelitian didapatkan bahwa pelaksanaan sistem lima meja di desa Kabuna
wilayah kerja UPTD Puskesmas Haliwen berada pada kategori cukup (54%) dan
kategori baik (46%). Peran kader dalam pelaksanaan sistem lima meja masih
berada dalam kategori cukup sehingga diharapkan bagi Puskesmas untuk
melakukan peningkatan terhadap kinerja kader melalui evaluasi di posyandu dan
berkolaborasi dengan institusi pendidikan untuk melakukan pelatihan bagi kader
Posyandu.

Kata kunci : Peran Kader, Evaluasi, Posyandu



Description of The Evaluation of The Implementation of The Role of
Integrated Services Post Under Five Years Cadres in Kabuna Village,
Working Area of The Haliwen Primary Health Care
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ABSTRACT

Integrated Services Post (Posyandu) is a community health service center where
people can carry out health consultations and obtain health services at the village
level. This activity is a form of integrated service. In Posyandu activities there are
several officers who have an important role, one of which is the cadre. This study
aims to evaluate the implementation of the part of Posyandu under five-year
cadres in Kabuna Village, the working area of the Haliwen Primary Health Care.
This research is a descriptive study conducted in 10 Posyandu spread across
Kabuna village in the working area of the Haliwen Primary Health Care with a
total of 50 cadres. Based on the research results, it was found that the
implementation of the five-desk system in Kabuna village, the Haliwen Primary
Health Care working area, was in the Fair category (54%) and the Good category
(46%). The role of cadres in implementing the five-desk system is still in the Fair
category so it is hoped that the Primary Health Care will improve cadre
performance through evaluations at Posyandu and collaborating with educational

institutions to conduct training for Posyandu cadres.
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