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ABSTRAK 

 

Skripsi ini dibimbing oleh Bapak Medan Yonathan Mael, S.Ip., M.Si dan 

Bapak Yakobus Kolne, S.Ip.,M.Si. Masalah penelitian ini adalah Bagaimana 

Akuntabilitas Kinerja kementerian Agama Kabupaten Timor Tengah Utara. 

Penelitian ini menggunakan metode deskriptif kualitatif. Sumber informan yakni 

pegawai Kantor Kementerian Agama Kabupaten Timor Tengah Utara. Teknis 

analisis data yakni analisa data kualitatif yang dilakukan secara interaktif yaitu 

data reduction, data display, conclusions drawing/verivication. Hasil penelitian 

ditemukan: Peran KUA sebagai pusat layanan Informasi keagamaan ditemukan 

adanya informasi yang ditransformasikan kepada masyarakat dan adanya 

pertanggungjawaban yang baik khususnya berkaitan dengan uang penyuluh. 

Peningkatan kualitas dan  kapasitas layanan penerangan agama bahwa dalam 

kegiatan keagamaan selalu dilakukan layanan penerangan agama untuk 

mewujudkan kerukunan umat beragama serta memberikan Pendidikan bagi anak 

mulai dari anak usia dini sampai Pendidikan tinggi.  

Adanya penyebaran pesan-pesan keagamaan melalui berbagai kegiatan 

dengan menggunakan pendekatan persuasif dan inklusif. Adanya upaya 

peningkatan kapasitas dengan mempraktekkan sejumlah strategi, pendekatan dan 

kegiatan untuk mewujudkan dan memelihara kerukunan umat beragama. 

Keterlibatan semua actor untuk mengikuti bimbingan serta pelatihan dalam 

mentransformasikan nilai-nilai keagamaan dan memperkokoh keutuhan 

kerukunan umat beragama. Saran yang diberikan antara lain: Kantor kementerian 

agama melakukan pelatihan-pelatihan berkaitan dengan penggunaan IT bagi 

semua pegawai, Setiap pegawai perlu memahami tupoksi dengan baik dan mampu 

melakukan inovasi dalam pekerjaannya, Perlunya peningkatan pencapaian 

Indikator kinerja utama bagi kantor kementerian agama kabupaten TTU. 

 

Kata Kunci :Akuntabilitas, Kinerja dan Kementerian Agama. 
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His thesis was supervised by Mr. Medan Yonathan Mael, S.Ip., M.Si dan 

Mr. Yakobus Kolne, S.Ip., M.Si. The problem of this research is How 

Accountability Performance of the Ministry of Religion of North Central Timor 

Regency. This study used descriptive qualitative method. The source of the 

informant is an employee of the Ministry of Religion Office of North Central 

Timor Regency. Technical data analysis, namely qualitative data analysis carried 

out interactively, namely data reduction, data display, conclusions 

drawing/verification. The results of the study found: The role of KUA as a center 

for religious information services found that there was information that was 

transformed to the community and there was good accountability, especially with 

regard to extension fees. Improving the quality and capacity of religious 

information services that in religious activities religious information services are 

always carried out to create religious harmony and provide education for 

children from early childhood to higher education. 

The spread of religious messages through various activities using a 

persuasive and inclusive approach. There are efforts to increase capacity by 

practicing a number of strategies, approaches and activities to realize and 

maintain religious harmony. The involvement of all actors to take part in 

guidance and training in transforming religious values and strengthening the 

integrity of religious harmony. The suggestions given include: The office of the 

ministry of religion conducts trainings related to the use of IT for all employees, 

Each employee needs to understand the main duties and functions well and be 

able to innovate in their work, the need to increase the achievement of key 

performance indicators for the office of the ministry of religion in the TTU 

district. 

 

Keywords: Accountability, Performance and Ministry of Religion.


